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Do You Have The Right Kind Of Mindset To Succeed As A Coach?   

Elaine Blidgeon.com 

 

In order to succeed as a coach, you need to have the right mindset because 

working for yourself and setting up a small business requires you have more 

skills available to you than you needed when you worked in corporate.  So this 

quiz will help you identify what kind of mindset you have now, compared to 

the kind of mindset you need to be successful. 

 

There are 4 mindsets that the quiz seeks to identify 

1.  A resilient mindset 

2.  An employee mindset 

3.  A business mindset 

4.  An entrepreneur mindset  

 

Each has their pros and cons, but only one is NOT suitable for being successful 

as a coach.   

 

The aim of the quiz is to give you insight into whether your present mindset 

will help you become a high ticket coach.   

 

According to your results you have an employee mindset  

Read the report below and use it to shape how to change your coaching.  And 

also watch out in your inbox more details of how to be a high ticket coach.   
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You Have An Employee Mindset 

 

PROS 

Dependency on External Guidance: 

Relies on external authorities or supervisors for direction. 

May struggle with decision-making independence. 

 

Comfort in Structure: 

Prefers a structured environment with clear guidelines. 

Might find it challenging to navigate ambiguity and uncertainty. 

 

Risk Aversion: 

Tends to avoid risks and prefers stability. 

May resist entrepreneurial ventures or unconventional approaches. 

 

CONS 

Fixed Mindset: 

Holds a fixed mindset regarding skills and abilities. 

May be less inclined to actively seek opportunities for personal growth. 

 

Limited Entrepreneurial Vision: 

Views coaching primarily as a job rather than a business. 

May struggle to envision and implement entrepreneurial strategies. 

 

SUCCESS CONTEXT 

Thrives in roles with clearly defined tasks and a structured work environment. 
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You Have An Employee Mindset 

 

Performs well under clear guidance and supervision. 

 

Excels in collaborative team settings, valuing cooperation and shared 

responsibilities. 

 

FAILURE CONTEXT 

Might face challenges when required to work independently without team 

support. 

 

May struggle when autonomy and independent decision-making are necessary. 

 

May miss out on opportunities that involve calculated risks essential for 

growth. 

 

SUMMARY AND NEXT STEPS 

In summary, adopting an employee mindset presents both advantages and 

challenges that are context-dependent. Those with this mindset excel in 

structured environments, However, challenges arise in entrepreneurial 

ventures, dynamic industries, and leadership roles that demand autonomy.  

 

Next steps: Identify what you can do to avoid the pitfalls of having an 

employee mindset.  

Want help - DM me here: https://www.facebook.com/elaine.yblidgeon/ 

Connect with me or DM me on LiknkedIn 

https://www.linkedin.com/in/elaineblidgeon/ 

Or email me here: https://elaineblidgeon.com/contact 

 

https://www.facebook.com/elaine.yblidgeon/
https://www.linkedin.com/in/elaineblidgeon/

